a BYGGNADS

This is what Byggnads wants

in the Byggavtalet

A wage increase of 4.2% and an increase in the
extra pension contribution.

Greater influence over work time scheduling and
better inspections against labor crime.

Extra money to reduce wage loss when you take
parental leave for child care [vab].

Compensation for travel time to and from work
in addition to mileage allowance.

Guaranteed weekend pay [helglon) when you
work on a holiday.

Better working environment and fair wages for
machine and crane operators.

Strengthen the safety representative’s influence
in project planning for a safer work environment.

Clearer requirements for what should be
included in your health check-up.

More info www.hyggnads.se/avtal2025

This is what
Byggforetagen want

12-month probationary period for apprentices.

Introduce individual wages to arbitrarily set
salaries.

Remove travel compensation if you live less
than 10 km from the workplace.

Make it impossible for crane and machine
operators to participate in piece rates.

Remove daily cleaning of staff areas.

Make it easier to hire on a temporary basis,
which reduces job security.

Have the ability to order night work even if the
union (Byggnads] says no.

Force local agreements that are worse than
the collective agreement.

' Being o member of Byggnads and knowing what
is at stake makes us stronger in negotiations!




