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This is what Byggnads wants
in the Maleriavtalet

More info www.hyggnads.se/avtal2025 %

This is what
Maleriféretagen want

Only those with the right vocational training
or experience can work as painters.

A wage increase of 4.2% and an increase in
the extra pension contribution.

Targeted increases on the price list for piece
rate wages.

Higher compensation for travel cost, trips to
and from work, and the employer should pay
parking and infrastructure fees.

Increase parental leave for child care
(vab] compensation and pregnancy pay to
20 percent.

Greater influence when work is scheduled in
another location.

« Decide who is a painter themselves,
without any requirements for experience
or vocational training.

o Less bhenificial work time reduction.
Calculate work time reduction [ATF] based
on worked time instead of employed
time. This disadvantages those who take
parental leave or are sick.

« Extend the probationary period to
6 months. You get worse job security and
can be more easily exploited.

« Remove the rule about paid leave.

« Less secure employment for apprentices.

LR ‘ Being a member of Byggnads and knowing what
is at stake makes us stronger in negotiations!




